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« Involved in the production of official labour market statistics and
conducts in-depth statistical research to identify labour market
trend, supporting policy evaluation through data-driven insights

« Collaborates actively with academic institutions, government
agencies, and other stakeholders on data-sharing and research,
and delivers talks to tertiary students on evolving labour market
trends

« Presents at internal and cross-agency forums on Singapore’s
labour market developments, including international conferences
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Manpower Research and Statistics Department

National Statistical Agency on labour market statistics in Singapore

Our work and services
We collect, analyse, and disseminate essential statistical information on Singapore's labour market

We serve diverse user communities by providing products and services that are objective, timely, accurate and
relevant

Our reports, tables, interactive charts, videographics and infographics can be accessed via stats.mom.gov.sg
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http://stats.mom.gov.sg/
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Our main outreach channels

Website The press
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Social media STAT101

Lectures
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Collaborations
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WELCOME TO
Olll‘ Web51te: MANPOWER RESEARCH & STATISTICS DEPARTMENT

m()m. Stats .gOV. Sg Bringing you the Latest Singapore Manpower Statistics

Explore our Publications Try out our Tools
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InteraCtive HOW MUCH IS YOUR JOB
PAYING?

benchmarking
tools

Find out how it compares with other jobs and market norms.

For Job Seekers For Employers

Job Title (please select from drop-down list)

For individuals and businesses

GENERATE BENCHMARKING TOOL

Fill out the form and click 'Compare’ to retrieve your results.

Select Industry Notes

1. Monthly salary refers to gross wage, which is the sum of monthly basic wage, overtime

| agree to the Terms and Conditions.* payments, commissions, allowances, and other regular cash payments. It is before deduction of
employee CPF contfributions and personal income tax and excludes employer CPF
contributions, bonuses, stock options, other lump sum payments and payments-in-kind.

2. Data are from the Occupational Wage Survey 2023, Manpower Research & Statistics
Department, MOM.

3. Download the data at https://go.gov.sg/ows
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Tableau dashboards that accompany each release

For users who prefer a visual storytelling

Overview Is the current period a How have industries fared How do occupational How have demographic What is the top reason What is the non-resident
record high or low? over time? groups compare against groups fared over time? cited by firms for employment by pass type?
each other over time? retrenchments
Total Employment Change Unemployment Rate Resident Long-Term Unemployment Rate Retrenchment
(Excluding MDW) (Seasonally Adjusted) (Seasonally Adjusted)
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Rate of Re-entry into Employment of Retrenched Job Vacancy to Unemployed Person Ratio Average Monthly Recruitment and Resignation Average Weekly Paid Hours Worked
Residents (6 months post-retrenchment) (Seasonally Adjusted) Rates (Seasonally Adjusted) Per Employee
2022 Recruitment Rate Total Paid Hours Worked
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Harnessing the
power of social
media

Beyond traditional media, we also utilise social
media such as Instagram and TikTok for greater
outreach

¢ Singapore Ministry of Manpower @
B 304 Q

Based on the Labour Market Advance Release published
today, the labour market continued to expand in the
second quarter of 2025.

What does this mean for you - and for jobseekers?

Swipe to find out

So what's up with Singapore's
t (mid-2025)?
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MOM's Labour Market Report 1Q 2025 showed that
Singapore's labour market continued to grow in the first
quarter of 2025, but at a slower pace. Key highlights
include:

.4 Total employment continued to grow at a slower pace.
Resident employment growth was seen in the Health &
Social Services and Financial & Insurance Services
sectors.

.4 The number of job vacancies increased from 77,500 in
December 2024 to 81,100 in March 2025.

.4 Retrenchments declined slightly from 3,680 in 4Q
2024 to 3,590 in 1Q 2025, while the resident re-entry rate
into employment within 6 months post-retrenchment
improved.

To all employers and workers - the Government will
continue to monitor the global situation closely. Do press
on with transformation and upskilling, adapt to changes,
and seize new opportunities!




Technical
briefings for
the media

To highlight our latest releases, as well as
explain technicalities of the data




THESTRAITSTIMES MOM team gathering and analysing labour market data busier than usual amid Covid-19

MOM team gathering and analysing labour
market data busier than usual amid Covid-19

Sign up now: Get ST's newsletters delivered to your inbox
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To help people understand our work beyond
the data we release, we also go behind the
scenes via the press and our own newsletters

Customer experience officer Vincent Chen (left) and market research surveyor Nur Asfarina Mohd Ishak working at
MOM's Manpower Research and Statistics Department

ST PHOTO! N CHNG
Joanna Seow @ Follow topic: ~ Ministry of Manpower +

Published Sep 20, 2020, 07:20 PM 4 0

SINGAPORE - From being shouted at by angry respondents to having to teach a crash course in
labour market terms like "short work week" and "temporary layoffs", work as a Manpower Research
and Statistics Department (MRSD) survey interviewer has its fair share of challenges.

The job involves calling up companies or households to help them, or remind them to, submit their
responses to the Ministry of Manpower's surveys.

Some companies also take the chance to complain about other things such as CorpPass or foreign
work pass issues, said Mr Vincent Chen, 27, an interviewer. He helps raise such cases to their




STAT101 briefings

To educate users such as fellow public officers,
or the media on common labour market
statistics, how to use them, and avoid
misinterpretation




Labour market talks at universities

Guest lectures at universities about emerging labour General labour market talks about how students
market trends could utilise the latest data for job search
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Collaborations with
academia on joint

studies update on Singapore’s Adjusted Gender Pay Gap =~

After accounting for human capital and labour market factors,
the adjusted gender pay gap in 2023 is 6.0%,

lower than the 6.7%2 in 2018.

Decomposition of Unadjusted Median Gender Pay Gap in 2023

In 2023, Human Capial

factors
full-time female employees aged 25 to 54! _ -
o Among the factors examined,
earned 14.3% lower than occupation differences
their male counterparts, remained the key driver in

. . 2023 ting for 6.1%-pts of
narrowing from 16.3% in 2018. » ACCoUNting 10r 0. 1A-pts 0
the unadjusted gender pay gap.

Labour Market Occupaﬁon' 6.1%
iactors o
8.1% Industry: 1.4%
Usual Hours Worked: 0.6%

Unadjusted Gender Pay Gap

From 2018 to 2023, the gender T 79.4% 75.0%

pay gap narrowed as the G

occupational profile of

females improved more 27.0%

i 21.3%

than the improvement A% 1y g0 139% o 1

seen for men. ] m 5.9% 3.7%
PMETs CSSWs PTOCLs PMETs CSSWs PTOCLs
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Measures of success and awareness

o

Positive
feedback

From stakeholders

Increasing
page views

2.3 million page
views in 2024

>

Less
misinterpretations

More utilising labour
market data accurately

Increasing partnerships,
collaborations




Challenges

Catering to different
stakeholders

Balancing technical
jargon vs easier
communication

Maintaining trust and
credibility even as
outreach increases




,// Ministry of
Manpower
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